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TR: Areas for Growth 

Expand focus of key criminogenic needs 

to include:  

•Substance Abuse  

•Family and Family Engagement  

•Antisocial peers and gangs  

 



TR:  Our Greatest Strengths 

• Facilitators are prepared 

• Content is being covered 

• Facilitators are committed to delivering 

effective interventions, and open to 

implementing feedback.  

• Modeling is accurate, engaging, and 

concise.  

• Pro-social role modeling is taking place 

• Reinforcement has improved 
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Specific Responsivity 

• Cognitive 

functioning/Learning  

• Motivation  

• Engagement  

• Anxiety or Anxiousness  

• Culture and Language  

• Childcare 

• Transportation 

• Trauma  



TR: Areas for Growth 

• Targeting barriers: motivation 

– Use of reflective listening 

– Use of open-ended questions (outside of 

what the manual tells you to ask) 

• Engagement:  making it “real” to them 

• Core Correctional Practices 

– Quality Interpersonal Relationship Skills 

– Effective Reinforcement  



Cognitive-Behavioral Interventions 
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TR: Areas for Growth 

• Use of open-ended questions to 

introduce the skill/technique to create 

‘buy in’.  

• Use of role-play and practice in group 

sessions. 

• Feedback protocol and frequency of 

social/verbal reinforcement.  

• Effective use of disapproval.  



Next steps and Ideas? 



QA: Related Challenges 

 

• Incomplete information / completion of the 

assessments  

• Incomplete identifying information including 

names, dates, and pre and post test.  

•Low N of pre and post test assessments.  

 

•Prior use (early FY13) of outdated assessment 

instruments.  
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