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Master List of Lead Persons by Recommendation 

 

1. Continue DYS Climate Assessor initiative at each juvenile correctional facility. 
Wendi Faulkner 

 

2. Develop effective communication methods among Task Force members, Central Office  

     staff and institutions. 
 Kim Parsell 
 
3. Implement random security rounds that serve as a deterrent for future sexual 

misconduct.  
Aaron Bauer 
 

4. Utilize a live camera monitoring system to enhance safety and security for staff and 
youth.   

Aaron Bauer 
 

5. Develop an integrated reporting protocol through a memorandum of understanding that 
incorporates mandatory reporting and investigations of incidents in a coordinated 
manner between DYS, OSP and JFS.  

Jennifer Fears 
 

6. Enhance mechanisms for reporting concerns of both staff and youth.  
Ryan Gies 
 

7. Review 2012 Activity Management System (AMS) Reports to ensure information is  
         being accurately entered. 
 Angie Lee 
 
8. Develop a plan to conduct cultural assessments based on the National Institute of  
        Corrections (NIC) model targeting all Ohio’s juvenile correctional facilities. 
 Terry Kennedy Mancini 
 
9. Work with Bureau of Justice Statistics (BJS) and WESTAT to receive detailed summary of 

PREA specific survey information pertaining to its juvenile correctional facilities. 
Steve Van Dine 

 
10. Review, analyze and summarize historical information and reports to better  
         understand the recent context of sexual victimization in Ohio’s juvenile correctional  
         facilities. 
 Bruce Sowards 



 

2 
 

19.  .  Review training of new staff and current employees targeting issues associated with  

       PREA and appropriate staff and youth relationships.  
 Vins Spurlock 
 
11.  Research evidence-based practices and strategies to address the issue of sexual  
        misconduct in juvenile correctional facilities, including female staff perpetrators and  
        young males in a correctional setting. 
 Andrea Morbitzer 
 

11a. Develop more effective responses to youth sexual exposure in an attempt to de-

sexualize the culture within the DYS facility.    
 Vanessa Tower 
 
12. Review contents of PREA material (e.g., brochures, posters) to ensure demographics of 

DYS youth are accurately reflected (age, race, sex) and content is age and 
developmentally appropriate. 

Jennifer Fears 
 

13. Compile and review prior substantiated instances of DYS staff sexual misconduct. 

Jennifer Fears 

 
14.  Analyze data to determine categories of staff at DYS that account for the variations in  
       sexual misconduct. 
 Rochelle Jones 
 
15.  Evaluate the organizational structure of the PREA DYS Central Office and the  
       structure of facility PREA coordinators, including, but not limited to staff composition,  
       duties and policies.  
 Laura Dolan 
 
16.  Conduct a benchmarking review and issue a report addressing the best practices found  
       in the low frequency states’ juvenile correctional facilities as identified in the 2008 and  
       2012 PREA Reports.  
 Shari Wolf 
 
17. Develop a process and instruments to collect sexual victimization information from  
       each youth and staff member exiting DYS as part of the exit process; use that  
       information for systemic change and possible scrutiny of specific settings.  
 Hannah Thomas 
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18.  Develop a process and instruments to collect expanded sexual victimization history  
       information from each youth entering DYS as part of the intake process; use that  
       information for better classification and placement of each youth.  
 Gwen Randle 
 
20. The information and key indicators mined from the Activity Management System  
       (AMS) reports will be used as a tool for strategically managing DYS policies and  
       practices pertaining to compliance with the PREA standards.  
 Amy Ast 
 
21.  Develop a process similar to the BJS sexual victimization survey to collect information  
       on DYS sexual victimization of youth and collect that information in 2014.  
 Jodi Slagle 
 
22.  Complete annual security assessments and Sexual Safety Assessments 
 Pat Hurley 
 
23.Analyze other DYS organizational and administrative issues that may affect  
       organizational climate, such as: 

 Screening process for new hires 

 Staffing patterns 

 Overtime 

 Administrative oversight 

 Team-building 

 Training and technical assistance needs 

 Explore the feasibility of using  RAPBACK to obtain automatic notification of staff 
criminal arrests 
Linda Janes 

 
 

 

 


